Seventeenth Annual Graduate Student Research & Scholarship
Symposium Call for Nominations


Purpose: 	To highlight the best student research/scholarship/performance generated by our graduate students. 
Format:	Poster Session, 3 Minute Thesis (3MT), and Creative Performances
Students will share their research findings with visitors in a poster session, in a 3-Minute Thesis presentation, or share their creative performances. Refreshments will be available. 
Date/Time:	Friday, April 11, 2025 • 3:00-6:00 pm
Location:	Student Union Ballrooms (poster session) & Student Union Theater (3-Minute Thesis)
Process:	Graduate Faculty Mentors will submit nominations to the Graduate School.  
Graduate faculty will identify students they wish to nominate in rank order. These need to be students whose research/scholarship and creativity are outstanding and worthy of being represented at this forum.  If you have a "performance" type of scholarship that you want highlighted, contact Darli DeVane at djdevane@valdosta.edu. NOTE: Please make sure students know they are being nominated, are willing to participate, and that there are awards for the top presenters.

February 21, 2025:  Deadline for Graduate Faculty Mentors to send the attached form with names of students and titles of their posters, 3-Minute Thesis presentations, and/or musical performances to Darli DeVane at djdevane@valdosta.edu by 5:30 PM.

If the Graduate Student Research & Scholarship Symposium committee is able to accommodate all nominations, they will do so; otherwise, the committee will use rank ordering to choose participants for the symposium. If chosen to present at the symposium, an e-mail acceptance will be sent to the student with a copy to their Faculty Mentor. 

Students will be e-mailed instructions for developing abstracts and posters for those accepted to the poster presentation, and faculty mentors will be asked to monitor for quality and accuracy. Faculty and student names will appear on posters.

February 28, 2025:  Deadline for Students to send abstracts (limited to 150 words) via e-mail to Darli DeVane djdevane@valdosta.edu . Abstracts will be included in the printed program. If a student’s abstract is not received by this date, it will be assumed that they do not wish to participate and their names will not be included in the program.

March 28, 2025:  Deadline for Students to send their PowerPoint posters to Darli DeVane djdevane@valdosta.edu. Posters will be reviewed and sent to the New Media Center to be professionally printed and laminated for the event (funded by the Graduate School). 

April 11, 2025: Faculty mentors and students must be able to attend the event (synchronous virtual presenting is available only for online students – faculty mentors must note this on the form).

Committee Members: Drs. David Nelson, Anne Price, Grazya Walczak, BeiBei Lin, Kelly Davidson; Ju-Ying Yang, Julie Lester, and Becky da Cruz with assistance from Graduate School staff: Darli DeVane, Kennise Wilcox and Madison Bryant.

2025 Graduate Student Research & Scholarship Symposium Nomination Form

Graduate Faculty Mentor Name/E-mail: 									Phone:				

Faculty Mentor: complete all sections (including Student ID number (870) and e-mail address

	Student Name
	870 Number
	VSU E-mail Address
	If Poster Presentation, Title of Poster
	If 3MT Presentation, Title of 3MT
	If Oral Presentation, Title of presentation
	Presenting in person or virtually?

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	


*Students may be nominated for any or all presentations



What is helpful to know?

· The Posters and the 3MT Presentations are competitions. There are monetary awards and plaques awarded for 1st, 2nd, and 3rd place and an award for the Peoples Choice Award in the 3MT Presentation. 

· This is the first year the oral presentation is an option for graduate students. The oral presentations will be prior to the Graduate Research Symposium as a spotlight during the Undergraduate Research Symposium in the Student Union Theater.

· What is the Three Minute Thesis (3MT™)?  Click What is 3MT , 3MT Competitor Guide, or the 3MT Handbook to find out more.  You can see how other graduate & doctoral students have presented at the official 3MT site.

· The best posters have: 1) Clear organization of information/research within the poster; 2) the scope and depth of the research fits well with the topic being studied; 3) the argument/reasoning for the research is clear.

· The poster for the Poster Presentation is different from the PowerPoint used for the Three Minute Thesis (3MT). A sample poster for the Poster Presentation is: 







A sample PowerPoint for the 3MT is: 
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Conclusion

The present research found that sexual 

harassment in the federal workplace is still 

prevalent today, with women being more likely 

to experience sexual harassment than men.  

Our findings show that females are more likely 

to experience sexual harassment at work which 

supported our hypotheses. 

The present meta-analysis shows that males 

experience sexual harassment as well, and in 

some situations more often than females. 

Therefore, when addressing the dilemma of 

sexual harassment in the workplace, males 

also need to be included as possible victims of 

harassment. 

Abstract

A meta-analytic review was conducted on the 

adverse outcomes and prevalence of sexual 

harassment in a federally operated workplace. 

Both males and females were included in the 

analysis which fills a gap in prior research. 

Researchers report a total of 11 studies, nine 

examining sexual harassment prevalence 

rates, and two examining adverse work 

outcomes. Results found that sexual 

harassment was prevalent in the federal 

workplace r = .60, with women experiencing 

sexual harassment significantly more than 

men. Gender harassment had the greatest 

adverse effects as reported by employees r = 

.84 and was positively correlated with sexual 

harassment. The present findings suggest that 

sexual harassment in the workplace is still a 

critical topic of concern to employers. Future 

research should address both same sex and 

opposite sex harassment to display the value of 

providing more comprehensive trainings and 

prevention programs to employers. 

Method

A search was conducted to find peer-reviewed 

articles that examined the prevalence and 

adverse work outcomes of sexual harassment 

in a federal workplace. 

For homogeneity among studies, only those 

that examined the prevalence or adverse work 

outcomes of sexual harassment in both males 

and females were included.

The final data set included data from nine 

studies examining sexual harassment 

prevalence rates, and two studies examining 

adverse work outcomes, for eleven total 

studies.

The present meta-analytic review was 

conducted using the Hunter & Schmidt (1990), 

method. Correlations were meta-analyzed for 

sexual harassment prevalence rates and type 

of adverse work outcome. 

Results 

Researchers found that sexual harassment was 

prevalent in the federal workplace r = .60, with 

women experiencing sexual harassment 

significantly more than men.

Gender harassment

had the greatest adverse 

effects r = .84 and was positively correlated with 

sexual harassment. 

Co-worker satisfaction 

was 

negatively correlated with experience of sexual 

harassment r = -.21. 

Supervisor satisfaction

was 

negatively correlated with sexual harassment 

experience r = -.20. 

Work satisfaction 

was 

negatively correlated with experience of sexual 

harassment r = -.12. 

Health satisfaction 

was 

negatively correlated with sexual harassment 

experience r = -.15. P

sychological well-being 

was 

negatively correlated with sexual harassment 

experience r = -.18. 

Sexual Harassment: Bridging the Gap

Sandra F. Masci

Faculty Mentor: Dr. Sonya Sanderson Department: Kinesiology & Physical Education

Background

Sexual harassment in the workplace remains a 

pervasive problem in the United States. Research 

has shown that approximately 50% of women will 

experience sexual harassment at some point 

during their work lives. According to the Equal 

Employment Opportunity Commission (EEOC), 

sexual harassment is a form of sex based 

discrimination prohibited under Title VII of the 

Civil Rights Act of 1964. 
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Results

Background (continued)

Sexual harassment can have adverse outcomes 

for employees and has been found to be 

negatively correlated with coworker satisfaction, 

psychological well-being, work satisfaction, 

supervisor satisfaction, and health satisfaction.

The experience of sexual harassment can also 

lead to negative organizational outcomes such as 

higher absenteeism, increased turnover, lower job 

satisfaction and job performance.
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Conclusion

The present research found that sexual harassment in the federal workplace is still prevalent today, with women being more likely to experience sexual harassment than men.  Our findings show that females are more likely to experience sexual harassment at work which supported our hypotheses. 

The present meta-analysis shows that males experience sexual harassment as well, and in some situations more often than females. Therefore, when addressing the dilemma of sexual harassment in the workplace, males also need to be included as possible victims of harassment. 

Abstract

A meta-analytic review was conducted on the adverse outcomes and prevalence of sexual harassment in a federally operated workplace. Both males and females were included in the analysis which fills a gap in prior research. Researchers report a total of 11 studies, nine examining sexual harassment prevalence rates, and two examining adverse work outcomes. Results found that sexual harassment was prevalent in the federal workplace r = .60, with women experiencing sexual harassment significantly more than men. Gender harassment had the greatest adverse effects as reported by employees r = .84 and was positively correlated with sexual harassment. The present findings suggest that sexual harassment in the workplace is still a critical topic of concern to employers. Future research should address both same sex and opposite sex harassment to display the value of providing more comprehensive trainings and prevention programs to employers. 





Method 

A search was conducted to find peer-reviewed articles that examined the prevalence and adverse work outcomes of sexual harassment in a federal workplace. 

For homogeneity among studies, only those that examined the prevalence or adverse work outcomes of sexual harassment in both males and females were included.

The final data set included data from nine studies examining sexual harassment prevalence rates, and two studies examining adverse work outcomes, for eleven total studies.

The present meta-analytic review was conducted using the Hunter & Schmidt (1990), method. Correlations were meta-analyzed for sexual harassment prevalence rates and type of adverse work outcome. 









Results 

Researchers found that sexual harassment was prevalent in the federal workplace r = .60, with women experiencing sexual harassment significantly more than men.

Gender harassment had the greatest adverse effects r = .84 and was positively correlated with sexual harassment. Co-worker satisfaction was negatively correlated with experience of sexual harassment r = -.21. Supervisor satisfaction was negatively correlated with sexual harassment experience r = -.20. Work satisfaction was negatively correlated with experience of sexual harassment r = -.12. Health satisfaction was negatively correlated with sexual harassment experience r = -.15. Psychological well-being was negatively correlated with sexual harassment experience r = -.18. 

Sexual Harassment: Bridging the Gap



Sandra F. Masci

	Faculty Mentor: Dr. Sonya Sanderson					                                               Department: Kinesiology & Physical Education

The

Graduate School



Background

Sexual harassment in the workplace remains a pervasive problem in the United States. Research has shown that approximately 50% of women will experience sexual harassment at some point during their work lives. According to the Equal Employment Opportunity Commission (EEOC), sexual harassment is a form of sex based discrimination prohibited under Title VII of the Civil Rights Act of 1964. 
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Results 

Background (continued)

Sexual harassment can have adverse outcomes for employees and has been found to be negatively correlated with coworker satisfaction, psychological well-being, work satisfaction, supervisor satisfaction, and health satisfaction.

 

The experience of sexual harassment can also lead to negative organizational outcomes such as higher absenteeism, increased turnover, lower job satisfaction and job performance.
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Table 1

Meta-Analyses of Sexual Harassment Prevalence Rates in the Federal Workplace

Author

Berdahl (2007)

Culbertson & Rosenfeld (1994)
Jackson & Newman (2004)
Newman et al., (2003)

Rosen & Martin (1998)
Stockdale et al., (1999)

Total r value

26

71

46

131

25

08

60

N
547
5333
8,081
8,081
1,365
28,296

55.649

a

12

01

-03

50

13

46

95% CI

13 L U
2042 70 190
61.17 70 190
23354 70 190
4073.63..70  1.90
1710570 1.90
130455970 1.90
70 190
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Table 2

Meta-Analyses of Sexual Harassment Adverse Impact in the Federal Workplace

95% CI
Variable N r L U
Co-worker Satisfaction 56592 -21 13 1.03
Supervisor Satisfaction 56592 -20 57 97
Work Satisfaction 56592 -12 34 58
Health Satisfaction 56592 -15 44 78
Psychological Well Being 56592 -18 55 91

Gender Harassment 6067 84 67 235
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